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regions and each year the confer-
ence consistently serves 225-250 
attendees.   In 2009 webinars, 
drive-around workshops, scholar-
ships, awards and other regional 
programs served an additional 100 
members.     The RLT strives to 
maintain signature programs, while 
developing new and innovative 
ideas.     

Growth and Development ς We 
are a region with a plan.   In 2006 
the R-1 Leadership Team devel-
oped a 5 Year Strategic Plan to 
further the growth and develop-
ment of our region.     The plan 
included very distinct goals.  1.) 
Create and maintain signature 
programs  2.) Improve volunteer 
recruitment/retention  3.) Increase 
opportunities for student mentor-
ing.  4.) Ensure financial stability   
5.) Strengthen relationships with 
the Central Office  6.) Increase 
regional diversity 6.) Build commu-
nity.    Through conscious planning 
we are financially strong, program-
matically sound and regional par-
ticipation is high.    Over the next 
two years the RLT will continue to 
revisit these goals as the Strategic 
Plan comes to a close and we look 
at developing a new plan for 2012.    

 

Challenges and Opportunities for 
Growth ς Our successes are mixed 
with challenges.  We continue to 
seek new opportunities to mentor 
students, while identifying ways we 
can grow the Student Activities and 
Student Union profession.   Along-
side our colleagues we struggle 
with teaching and sharing our role 
ŀǎ άŎƻƳƳǳƴƛǘȅ ōǳƛƭŘŜǊǎέ ŀƴŘ ŜŘǳπ
cators.  Despite a solid body of 
programs and services, we have a 
hard time identifying and recruiting 
new institutional members to the 
association.   Finally, we continue 
to identify opportunities to 
strengthen the diversity of our 
leadership and our profession.   

Submitted by Geoff Combs, 
UMASS - Boston 

Growing in the Right Direction 

There are 15 Regions that make up 
the Association of College Unions 
International.   Serving as Regional 
Director over the last year I have 
learned that each region has its 
own distinct traditions, programs 
ŀƴŘ άǇŜǊǎƻƴŀƭƛǘȅέΦ   ²ƘƛƭŜ ǿŜ ŀǊŜ 
all a part of ACUI, each region 
operates slightly differently.   Some 
regions are led by a strong  and 
diverse package of regional pro-
grams, others struggle with pro-
gram development.    Some regions 
are volunteer rich, while others are 
challenged with volunteer recruit-
ment.   Collectively we are all 
struggling with budget and finan-
cial challenges.     Over the last 12 
months I have participated in hours 
of meetings, retreats and confer-
ence calls.    I have gotten to know 
the other RDs and the ACUI Leader-
ship Team.   During that time I have 
learned a great deal about the 15 
regions and at the same time I 
have learned even more about 
Region 1.    We are a unique region, 
with our own challenges and dis-
tinctive successes.    Here is what I 
have learned about Region 1 and 
what makes us unique.    

International Involvement ς 
Among  all 15 regions we continue 
to be a leader in the area of Inter-
national and cross cultural engage-
ment.   No other Regional Leader-
ship Team has developed a volun-
teer position which focuses specifi-
cally on growing international 
professional development experi-
ences.    Our International Co-
Liaisons work together to ensure 
we have international participation 
through our regional conference, 
publications and programs.    We 
are the only region hosting Interna-
tional and Cultural Exchanges.   Our 
first Cultural Exchange was held in 

the Summer of 2005, our second will 
be held this Summer at Royal Hollo-
way University in England.    

Programs and Services - Our region 
consistently produces a steady 
stream of well planned, current, and 
professionally produced programs.   
Annually the RLT develops a package 
of webinars, drive-in workshops, 
scholarship opportunities, recrea-
tional programs and awards.   Our 
programs compliment those offered 
by the ACUI Central Office, and 
provide R-1 institutions with a very 
good value for their professional 
development dollars.    In 2009 we 
offered 15 distinct regional pro-
grams  and in 2010 we intend to 
offer even more.  

Volunteerism ς The success of our 
programs and services has helped to 
feed our volunteer base.   We are a 
region rich with volunteers and we 
consistently recruit new volunteers, 
while retaining long-time colleagues.    
Currently we have 28 individuals 
who serve on our regional leader-
ship team, the largest RLT of all 14 
regions.     We have 9 professionals 
serving in international leadership 
positions.   (Board of Trustees, Inter-
national Conference Teams, Com-
munities of Practice, program chairs, 
etc.).  The 2009 regional conference 
team (CPT) was supported by 24 
volunteers and the 2010 CPT in-
cludes another 23.   Our region, our 
programs and our services continue 
to grow and improve through a 
steady stream of volunteer involve-
ment.     

Event Attendance and Participation 
ς The region continues to see strong 
involvement and participation in 
regional programs and services.  
While 2009 was a difficult economic 
year, our regional conference pro-
vided learning and professional 
development experiences for 240 
members (85 students and 125 staff 
and 30 international members.)    It 
was the largest conference of all 15 
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Region 1 is unique.  While we share similar struggles 
with other regions, we clearly have our own set of 
distinctive successes.  Despite the tough economic 
ǘƛƳŜǎΣ ǿŜ ŀǊŜ ƛƴ ǘƘŜ ǊŀǊŜ Ǉƻǎƛǘƛƻƴ ƻŦ ǎǘŀǘƛƴƎ ǘƘŀǘ άƻǳǊ 
ǎǳŎŎŜǎǎŜǎ ŎǳǊǊŜƴǘƭȅ ƻǳǘǿŜƛƎƘ ƻǳǊ ŎƘŀƭƭŜƴƎŜǎέΦ  Iƻǿπ
ever, I can assure you that the Region 1 RLT has not 
become complacent and we are not resting.  IN mid 
January the RLT gathered for our annual retreat.   We 
spent two days evaluating 2009 programs/services 
and identifying areas for improvement.   
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Submitted by Mike Makoski, Fitchburg State College 

How to get involved in the Region 1 recreation tournament 

The first thing you have to do is identify how many people you 
wish to send to the regional tournament. Depending on your 
location and budget, you may only be able to send a few dele-
gates from your school to the tournament. For the 2010 tour-
nament, Region 1 is holding tournaments for the following: 

ωaŜƴΩǎ ф-ball  
ω²ƻƳŜƴΩǎ ф-ball  
ωaŜƴΩǎ ǘŀōƭŜ ǘŜƴƴƛǎ  
ω²ƻƳŜƴΩǎ ǘŀōƭŜ ǘŜƴƴƛǎ  
ω¢ŀōƭŜ ǎƻŎŎŜǊ όƳƛȄŜŘ ŘƻǳōƭŜǎύ 

To register for this tournament, please click on this link: 
http://member.acui.org/core/events/eventdetails.aspx?
meeting=10R01Rec 

To register for an event, select the άwŜƎƛƻƴ м wŜŎǊŜŀǘƛƻƴ ŀƴŘ 
[ŜƛǎǳǊŜ !ŎǘƛǾƛǘƛŜǎέ event. Follow the prompts to register the 
student(s) that will be competing. Make sure to register all of 
the students at one time as you are now able to register multi-
ple people. If you encounter any difficulties, contact the Cen-
tral Office. Please note that all registration must be done 
through the ACUI website. All registration must be paid with a 
credit card or purchase order.   

The Day of the Event  
When tournament day arrives, please make sure your student 
delegates arrive on time and with the proper paperwork. They 
should have the following: 

ω/ƻǇȅ ƻŦ ǘƘŜ ǊŜƎƛǎǘǊŀǘƛƻƴ ǊŜŎŜƛǇǘ  
ωCopy of the completed Eligibility Form (link)  
ω{ǘǳŘŜƴǘ L5 ŎŀǊŘ  

 
Students should be prepared to be at the tournament 
site all day, as the finals may not take place until the 
evening. If someone is eliminated early from a tourna-
ment and has no other means of transportation until 
the conclusion of the tournament there will be supple-
mental tournaments and activities in which they may 
participate. 

Going to the Championships 

If a delegate from your school places in a top spot for 
the national championships, there will be stricter guide-
lines for eligibility. All qualified winners will receive the 
proper forms for their advisor and registrar to verify 
academic eligibility. 

The national tournaments take place throughout the 
country after the regional qualifiers and may change 
location year to year. More information will be made 
available once it is released. The region will pay for the 
registration cost of the first place winner in each event. 
Any costs in addition to that are the responsibility of 
the home institution and the student winner. 

If there are any more questions, please contact your 
regional recreation coordinator, found on the Region 1 
website. 

 

 

A significant amount of time was dedicated to our current 
strategic plan, and RLT members began crafting plans for 
2010 professional development opportunities (A calendar 
will be out later this month!).  Through all of our discussion 
and planning several points were made clear.  We are a 
strong and progressive region.  We are growing in the right 
direction.  We want to maintain and improve our services 
and programs.  We want to continue providing Region 1 
member institutions with quality programs that represent 
a good value for their membership dollars. 

http://member.acui.org/core/events/eventdetails.aspx?meeting=10R01Rec
http://member.acui.org/core/events/eventdetails.aspx?meeting=10R01Rec
http://www.acui.org/uploadedFiles/Volunteer/Leadership_Team_Resources/Regional/Recreation_Coordinators/2009%20regional%20eligibility%20form.pdf
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SMITH  COLLEGE CAMPUS  CENTER  GOES òGREENó 

Submitted by Erica Banz, Smith College 

 
This Week: Free 'Green' Items at the Campus Center 
 
First it was solar panels on the roof. Then it was the installation of energy-saving 
power strips throughout the building.  
 
Now the Campus Center is hosting a recycling station for students, February 1 
through 5, to trade in energy-hungry incandescent light bulbs in exchange for  
low-wattage compact fluorescent bulbs (CFLs), and pick up free recycled note 
pads and mini-desktop waste receptacles.  
 
The Campus Center recycling station is open to all students, who can stop by the  
information desk between 11 a.m. and 4:30 p.m. any day this week to exchange  
ōǳƭōǎ ŀƴŘ ǇƛŎƪ ǳǇ ŦǊŜŜ άƎǊŜŜƴέ ƛǘŜƳǎΦ ¢ƘŜ Ƴƛƴƛ ōƛƴǎΣ /C[ǎ ŀƴŘ ƴƻǘŜǇŀŘǎ ǿƛƭƭ ōŜ  
distributed on a first-come, first-serve basis while supplies last.  
 
The recycling station and other sustainability initiatives are part of the Campus 
/ŜƴǘŜǊ DƻŜǎ DǊŜŜƴ ǇǊƻƎǊŀƳΣ ŀƴ ƻƴƎƻƛƴƎ ƭƛǎǘ ƻŦ ƛƴƛǘƛŀǘƛǾŜǎ ǘƻ ǊŜŘǳŎŜ ǘƘŜ ŦŀŎƛƭƛǘȅΩǎ 
waste and consumption, recycle and re-use more materials, and manage its car-
bon footprint. 
 
άhǳǊ ŎƻƳƳƛǘƳŜƴǘ ǘƻ ǎǳǇǇƻǊǘƛƴƎ ǘƘŜ ŎƻƭƭŜƎŜΩǎ ǎǳǎǘŀƛƴŀōƛƭƛǘȅ ƛƴƛǘƛŀǘƛǾŜǎ ƛǎ ŜǎǎŜƴǘƛŀƭΣέ ǎŀƛŘ aŀǘǘ DŀǿǊƻƴΣ ŀǎǎƛǎǘŀƴǘ ŘƛǊŜŎǘƻǊ ƻŦ the 
/ŀƳǇǳǎ /ŜƴǘŜǊΦ ά¢ƘŜ ƴǳƳōŜǊ ƻŦ ǾƛǎƛǘƻǊǎ ŦǊŜǉǳŜƴǘƛƴƎ ǘƘŜ /ŀƳǇǳǎ /ŜƴǘŜǊ Řŀƛƭȅ ƳŀƪŜǎ ƛǘ ŀ ǇŜǊŦŜŎǘ ǾŜƴǳŜ ǘƻ ŜŘǳŎŀǘŜ ǎǘǳŘŜƴǘǎΣ 
ǎǘŀŦŦ ŀƴŘ ŎƻƳƳǳƴƛǘȅ ƎǳŜǎǘǎ ŀƴŘ ǘƻ ŎǊŜŀǘŜ ŀǿŀǊŜƴŜǎǎ ƻŦ Ƙƻǿ ǿŜ ŀǊŜ ŎǊŜŀǘƛƴƎ ŀ ƳƻǊŜ ǎǳǎǘŀƛƴŀōƭŜ ŦŀŎƛƭƛǘȅΦ LǘΩǎ ƛƳǇƻǊǘŀƴǘ ǘƘŀǘ ǿŜ 
ǎǳǇǇƻǊǘ ƻǳǊ ǿƻǊŘǎ ǿƛǘƘ ŀŎǘƛƻƴǎ ŀƴŘ ǘŀƪŜ ǇǊƛŘŜ ƛƴ ƳŀƪƛƴƎ ǘƘŜ /ŀƳǇǳǎ /ŜƴǘŜǊ ŀ ƭƛǘǘƭŜ ƎǊŜŜƴŜǊ ŜǾŜǊȅ ŘŀȅΦέ  
Other steps in the Campus Center Goes Green program include:  
 

a techno-recycling kiosk where students can turn in spent batteries, used CDs, empty inkjet cartridges, CFLs and small 
electronics. 

a conversion from cloth banners (which eventually are thrown away) to recycled paper banners for promoting events and 
student activities. 

Use throughout Campus Center offices of desktop waste receptacles (which reduce the use of plastic trash bags) and recy-
cled paper notepads. 

the configuration of public email stations to automatically power off when the facility closes and power on when it opens 
daily. 

weekly recycling of flyers, which are made into small notepads or paper letters for use on student banners. 
a conversion throughout the Campus Center from incandescent bulbs to energy-saving bulbs. 

.ŜǘƘ 9ōȅ Ωмм ŀƴŘ wŀŎƘŜƭ tǊŜƘƻŘƪŀ-
{ǇƛƴŘŜƭ Ωмм ƳƻŘŜƭ ŦǊŜŜ ƎǊŜŜƴ ƛǘŜƳǎ 
available at the Campus Center recy-
cling station February 1-5. View an 
enlarged version of the poster.  

http://www.smith.edu/news/2009-10/greencampuscenterposter-162.php
http://www.smith.edu/news/2009-10/greencampuscenterposter-162.php


Submitted by Melissa Paradee, Castleton State College 

Institution: Castleton State College, Castleton, VT 

Name of Union: Campus Center 

Full Time Enrollment: 1859 undergraduates, 111 (full and 
part-time) graduate students  

Basic Information about the Union: The Castleton Cam-
pus Center is 31,761 square feet.  The building consists of 
meeting rooms and office space for the Dean of Students, 
Residence Life, Student Activities, Student Government 
Association and Campus Clubs, WIUV (campus radio sta-
tion), the College Store, Mail Room, Fireside Snack Bar, 
and the Wellness Center.  New staff additions include 
coordinators for both the Sustainability and C.H.A.N.G.E 
(Creating, Honoring, Advocating, and Nurturing Gender 
Equity) offices.  Many students enjoy spending time in the 
Solarium and Informal Lounge spaces.  In addition, there 
is a game room where students can play pool and table 
tennis.   

History of the Union: The original building opened in Au-
gust 1975 and was 20,308 square feet.  In fall 2003, the 
Campus Center underwent a renovation to the Fireside 
Café which created more serving space for Aramark, al-
lowing the College to use the area as the primary break-
fast location.  In the 2006-2007 academic year, a commit-
tee of faculty, staff, and students met to plan what is now 
called the Student Initiative.  This plan involved several 
upgrades and additions to the campus including major 
renovations to the entire Campus Center.  With the new 
construction, the Campus Center grew by 56 percent.  It 
was re-opened for the fall 2009 semester and celebrated 
ǘƘǊƻǳƎƘ ŀƴ ά!ƭƭ bƛƎƘǘ [ŀǘŜ bƛƎƘǘέ ǇǊƻƎǊŀƳƳƛƴƎ ŜȄǘǊŀǾŀπ
ganza sponsored by the Campus Activities Board as well 
ŀǎ ŀ ŘŜŘƛŎŀǘƛƻƴ ŎŜǊŜƳƻƴȅ ƘŜƭŘ ŘǳǊƛƴƎ /ŀǎǘƭŜǘƻƴΩǎ IƻƳŜπ
coming / Family Weekend.   

SPOTLIGHT  ON  A  U NION  
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Would you like to see your building  
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Contact the Editor at  emorrell@albertus.edu  

to have your building included in the  

next issue of the Atlantic News Network. 
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Unique features of the Union: The Castleton Campus Cen-
ter is designed to Leadership in Energy and Environmental 
Design (LEED) Silver standards. Over 50% of construction 
debris was diverted from the waste stream and everything 
that could be recycled was.  In addition, 97% of the existing 
structure was reused.  Where possible all materials used 
were local, all wood brought into the building during con-
struction was certified, and lighting with motion sensors and 
sunlight sensing were installed.  As mentioned above, the 
building is home to the Sustainability Office, which pro-
motes and offers a full recycling program that involves the 
entire first-year class and is used campus wide.     

Programming on your Campus: The Campus Center is the 
hub of many student programs such as coffeehouse per-
formances, late night shows on weekends, and events for 
special weekends.  Many clubs and organizations also use 
various rooms in the Campus Center for their meetings, 
dance lessons, and other forms of entertainment.   

Castleton  

Fireside 

Castleton  

Solarium 

mailto:emorrell@albertus.edu

